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Interview Questions
Architect

Plan and design structures, such

as private residences, oﬁ[ice

buildings, theaters, factories, and

other structural property.




Design and Problem Solving

 Why do you want to be an architect?

e Please provide examples of the types of things you have designed.

e How do you balance function with the aesthetic appeal of a building?

 What are some of your strengths that could help in this role as an architect?

e Describe your design style as an architect.

» How do you determine what the important issues, considerations, and challenges are
of a project?

e Describe a time a problem arose and how you dealt with it.

 What programs do you use to help with design and engineering specifications?

Building and Construction

e Describe a time you oversaw the building process and how you effectively
communicated any concerns to the team.
e What is the key to ensuring a building is compliant with all laws and regulations?

Resource Planning and Time Management

e Tell me how you approach a project.

e Describe the largest project you have designed.

e What does a typical day as an architect look like?

e How do you handle multiple tasks at the same time?

e Tell me about a time when you had to wait on others before beginning your project.

Teamwork and Communication

e How do you capture the client’s design style and preferences into your work?

e How do you keep your client informed of your work?

e What information is important to share with your supervisor and colleagues?

e Tell me a time when you worked with other professionals to design and build a project.
e How would you describe your role in your last project?
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Hire A—Players Every Time You Hire

“I feel as though I have a ready consultant on my shoulder ready to
assist and discuss with me any difficult choices that result from the
results of the testing. They have this area nailed, and I am very

satisfied and content with the systen. 7

“All of the people I have hired since going through the FACT-based
Hiring System have been my top performers. The system has greatly

improved my team!”

“I'love the performance management software! It allows me to keep
track of all my hires and their metrics in one place.’ We have been able

to push our hiring process faster than ever before!”
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